
Denton Bible Church – Church Administration 

Position Description 
 
 
Position 
 
Job title: STINT Missionary (Austria)            Department: Missions 
 
Position budgeted        YES   NO               
 
                      
Work Schedule 
 
Full-time:   Part-time:      
 40 hours   Hours per week: 29    
 30 – 39 hours           
 
Position Description 
 
A. Briefly state the general purpose of the position.  This is a synopsis of why the position exists and should only be one or two 

sentences long. 
  

The STINT Missionary is an employee of Denton Bible Church who participates in the ministry of Denton Bible Church in a 
given country to cultivate, equip, and mobilize Christian leaders worldwide while being be challenged to grow both culturally 
and biblically and engaging another culture for an extended period to broaden life experience and see if missions could be a 
long-term calling. 

 
  
B. List the essential duties (major responsibilities) in order of importance.  Each duty should define what is done (the action), 

how it is done (method and means), and why it is done (end result). 
 

1. Assist in the design and implementation of a discipleship and leadership training program for young men. 
 

2. Provide practical assistance as needed to English Training Camp including training, program definition, design, and 
implementation.   
 

3. Contribute to and support field team activities in organizational, planning, and ministry involvement. 
a. Participate in creating, developing, and administrating opportunities for Denton Bible Church members to 

partner with the SERVE team in ministry through short-term mission trips. 
b. Handle in-country logistics of the short-term teams from Denton Bible Church as delegated by the Country 

Director. 
 

4. Assist the outreach arm of the Evangelical Denomination in Vienna with refugee centers.  
a. Assist in helping refugees in personal and material neediness.  
b. Reflect the heart of God to refugees and offer them the hope, life and refuge that can only be found in Jesus.  

 
5. Meet weekly with the Country Director to review assigned roles and expectations and willingly participate in 

evaluation and development. 
 
6. Maintain an adequate level of financial and prayer support for the continuation of the ministry. 

a. Engage in communication with supporters and outsider contributors to foster awareness and involvement in the 
team’s ministry. 

b. Oversee personal accounts to ensure adequate funds to cover ministry and personal needs. 
 
 7. Other duties as assigned 
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